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Superintendent/President 
DEFINITION:
Manage and direct the activities of faculty and staff of Feather River College.  Reports to the Board of Trustees. 
CLASSIFICATION:

· FLSA Exempt

· Administrator

· Date Modified: September 2012
EXAMPLES OF DUTIES: The following duties are typical of those performed by employees in this job title; however, employees may perform other related duties, and not all duties listed are necessarily performed by each employee in this job title.
· Be student-centered and guided by student and community needs in decision making

· Understand and lead a governance process that is participatory and promotes collegiality that fosters a cohesive institutional community

· Be familiar with the California Community College system, mission, programs and services and use that knowledge to maximize resources and programs at Feather River College that will contribute to greater student learning and success

· Utilize experience in enrollment management that promotes a vibrant, diverse student body adequate in numbers to ensure a broad, comprehensive curriculum and a financially stable rural college

· Have a working knowledge of the federal and state governmental process and its impact on California Community Colleges

· Demonstrate business acumen and proficiency in institutional finance with the ability to engage in national and statewide discussions that protect the financial interests of the college

· Demonstrate a knowledge of institutional planning that utilizes data from program reviews, student learning outcomes and student assessment to drive resource allocation

· Lead the planning process that enables the college to pursue the priorities established by the process and progress towards meeting the mission and shared vision of the college

· Support an atmosphere of entrepreneurship both in college operations and in the education of students for the purpose of sustaining the institution and encouraging student success

· Understand the dynamics of a small, rural community college that has limited human and financial resources

· Model a work effort required in a small community college and an understanding of the multiple responsibilities of faculty, staff, and administration

· Develop positive and effective working relationships with diverse groups and individuals

· Provide high visibility on campus and within the community, and represent the College with outside groups, including agriculture, business, industry, labor, education, government and cultural entities

· Lead an educational institution through challenging times while working collaboratively with the college community in a manner that strengthens the culture of the institution and builds trust and confidence

· Provide the leadership that will enable the college to maintain quality delivery of instruction and support services in an era of declining resources

· Be committed to maintaining and enhancing a sustainable ecological and economic environment on campus and in the region
Knowledge of:
· California Community College organization, operations, programs and services, including instruction/curriculum development

· Accreditation processes, 

· Finance/budget development, 

· Student services, 

· Human resource management, 

· Collective bargaining, 

· Facilities planning and development, 

· Community relations; 

MINIMUM QUALIFICATIONS:

· Masters Degree from an Accredited Institution

· Minimum of three years of recent successful senior level administrative experience

· Teaching or Student Services experience in Higher Education

· Demonstrated evidence of strong community involvement and collaborative efforts with local government agencies

· Demonstrated sensitivity to and understanding of the diverse academic, socio-economic, cultural, disability and ethnic backgrounds of community college students and staff.
DESIRALBE QUALIFICATIONS: A combination of education and experience equivalent to:
· Earned Doctorate desired.

· Law and regulations pertaining to California Community Colleges.
PHYSICAL EFFORT/WORK ENVIRONMENT: The physical abilities involved in the performance of essential duties are:
· Manual dexterity to operate keyboards and manipulate papers
· Speech and hearing to communicate effectively with individuals and to groups
· Vision to read text, forms and computer screens
· Extended sitting and driving in the course of travel
This work is performed in a variety of settings, both on and off campus.
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