POSITION DESCRIPTION

NURSING INSTRUCTOR/DIRECTOR OF ALLIED HEALTH PROGRAM

Full-time, 11-month position, Tenure Track;

Day, evening, and weekend classes; hours TBA
Under general direction of the Chief Instruction Officer, the Nursing Instructor/Director of Allied Health Programs has primary responsibility for 1) instructing theory and clinical courses for the vocational nursing program; 2) coordinating course assignments with associate faculty, 3) managing  program budgets, and recruiting and advising potential students.  The successful candidate will increase the Nursing/Allied Health Programs enrollment through marketing and recruitment.  Skill in curriculum development and the ability to work collaboratively with associate faculty and health service agencies is a must.

Prior to offering employment, Feather River College shall submit qualifications of the proposed faculty members for approval by the Board of Vocational Nursing prior to employment. 

ESSENTIAL DUTIES

The following duties are typical of those performed by employees in this job title; however, employees may perform other related duties, and not all duties listed are necessarily performed by each employee in the job title.

· Teach and develop curriculum for the nursing programs.  An example of courses currently in the curriculum include:  Nurse’s Aide; Nursing Foundations and Lab; Psychological Principals for Nurses; Introduction to Pharmacology; Basic, Intermediate, and Advanced Medical Surgical Nursing and Labs; Obstetrical Nursing and Lab; Pediatric Nursing and Lab; Calculation of Medication Dosages. 

· Research and develop curriculum for the Allied Health Program, which may include medical assisting (back office), and registered nursing, independently or in conjunction with other schools.  

· Supervise and coordinate the Nursing Program and Allied Health Program conforming to applicable state regulations, requirements, accreditation standards and state and college policies.  Responsible for such activities as course scheduling, creation of budget, purchase of supplies, evaluations, and other related matters. 
· Review and maintain any required student or instructor records.  Assist students with licensure applications.  Issue certificates of completion for the Intravenous/Blood Withdrawal Course consistent with the California Board of Vocational Nursing and Psychiatric Technicians (BVNPT) regulations. 

· Complete required annual and reaccreditation reports and approval forms for the BVNPT, state nurse aid board and NORCAL for the emergency technician program (EMT), FRC and other constituencies as appropriate.  Prepares self-study report for BVNPT approval visit as needed.  

· Initiate and maintain contractual agreements and clinical schedules with community service agencies used as clinical sites for Nursing Program and Allied Health students.

· Participate in the recruitment and selection of nursing faculty, including the determination and verification of required qualifications and submission of same for state board approval.
· Assist in development of recruitment materials, participating in recruitment activities, and conducting activities that support student retention.  

· Fulfill non-teaching assignments such as scheduled office hours, selection of textbooks, evaluation of course materials, curriculum development, student advising, program promotion, community service, and participation on area and college committees and shared governance.

· Participate in professional growth activities and remain current in the discipline(s).  
· Collaborate with other faculty to enhance curriculum and student learning opportunities.
· Other duties as assigned.  
MINIMUM QUALIFICATIONS

Meeting minimum qualifications does not guarantee an interview.

· Possession of a valid, current California license as a registered nurse AND either of the following:

· Possession of a Master’s Degree in Nursing  OR
· Possession of a Bachelor’s Degree in Nursing, and a Master’s Degree in Health Education, Sociology, Psychology, Counseling, Health Care Admin, Public Health or Community Health OR
· The Equivalent OR

· A California Community College Life credential in nursing.  If submitting an application based on equivalent preparation, the applicant must turn in a completed FRC Equivalency Application as part of the application process.  

· Minimum of three years experience as a registered nurse; one year shall be in teaching or clinical supervision, or a combination thereof, in a state accredited or approved registered nursing or vocational or practical nursing, or psychiatric technician school within the last five years; or a minimum of three years experience in nursing administration or nursing education within the last five years; and

· Have completed a course or courses offered by an accredited school with instruction in administration, teaching, and curriculum development.

· Demonstrated sensitivity to and understanding of the diverse academic and socio-economic, cultural, disability and ethnic backgrounds of community college students and staff.

DESIREABLE QUALIFICATIONS

A combination of education and experience equivalent to:

· Teaching experience at the college level, preferably community college.

· Knowledge of BVNPT rules and regulations that govern undergraduate professional nursing educational programs; pre-licensure program curriculum and instructional program development.  

· Ability to research and locate alternative funding sources; ability to locate and apply to potential foundation or grant funding sources.  

PHYSICAL CHARACTERISTICS
 (The physical abilities involved in the performance of essential duties are:)
· Frequent standing, sitting, demonstration of nursing techniques and skills, 
· Reaching, walking, lifting (overhead, waist level from floor), carrying, bending;
· Frequent near vision use for reading; 
· Constant use of voice (somewhat above normal conversation level);
· Frequent hearing use (ordinary conversation level);
· Evaluative and cognitive thinking and decision-making. 
This work is performed in classroom, office, and laboratory, and may include occasional night and weekend duties.
COMPENSATION & BENEFITS
Salary Range:  Initial placement depending on experience and education in accordance with the District’s Academic Salary Schedule.  

Fringe Benefits:  The District provides a comprehensive fringe benefit program and membership in State Teachers Retirement System (STRS).  Most benefits apply to employees and dependents.  A sharing of the cost of health benefits exists in District policy.
APPLICATION PROCEDURES
Applications and position descriptions are available on the Feather River Community College web site at www.frc.edu
Interested applicants must submit all of the following:

· Completed application on approved District application form.

· Resume of educational background and experience.

· Three letters of professional recommendation addressing pertinent experience/skills.

· Legible copies of transcripts of all college work.  Copy of California Community College credential (if held, not required for position).  Official transcripts and verification of work experience required upon offer of employment.

· Completed Feather River College Equivalency Application (Only if applicant does not possess appropriate degrees as stated in Minimum Qualification section or appropriate CA Community College credential).

· Applicant Affirmative Action Survey (optional).

Individuals with disabilities requiring reasonable accommodations in the application, testing or interviewing process must contact the Personnel Office.

This flyer does not represent an offer or contract for employment, additionally, this is an advertisement only.
NOTE:  All materials submitted become the property of the District.  Materials submitted will not be returned or copied for return and will be considered for this announcement only. Application forms and equivalency forms may also be obtained by contacting the District Personnel Office.  

CLOSING DATE FOR APPLICATION

By March 26, 2010 by 5 p.m.
Postmarks not accepted!
All required documents listed in the Application Requirements section must be received in the Human Resource Office by the application closing date.  Meeting the minimum qualifications does not assure the candidate of an interview.  Applicants will be notified as to whether or not they have been selected to appear for an interview. Finalist may be required to return for a second interview.

This flyer does not represent an offer or contract for employment.  Additionally, this is an advertisement only.

The complete job description can be obtained from Human Resources.

All travel and interview expenses are the responsibility of the candidate.

All appointments are conditional until approved by the FRCCD Governing Board and subject to verification of information provided in the application packet.  At the selected candidate’s expense, proof of freedom from active tuberculosis will be required.  Employment will be contingent upon proof of employment eligibility in compliance with the Immigration Reform and Control Act of 1986. 

FRCC reserves the right to cancel, revise or re-announce this position.  All grant funded positions are contingent upon continued funding.

THE COLLEGE

Feather River College is a small, fully accredited; public community college located north of Lake Tahoe in the scenic Sierra Nevada Mountains.  www.frc.edu. 

Feather River Community College is an Equal Opportunity Employer.  In accordance with state and federal laws, FRCCD does not discriminate in any of its policies, practices or procedures on the basis of race, color, national origin, religion, gender orientation, disability, age, Vietnam-era veteran status, medical status, ancestry or marital status, nor does the District discriminate on the basis of citizenship, within the limitations imposed by law.

FRCC IS AN EQUAL OPPORTUNITY EMPLOYER

WOMEN, MINORITIES AND PERSONS WITH

DISABILITIES ARE ENCOURAGED TO APPLY
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